IMPORTANT CONTACT INFORMATION

Check out our website:
https://co.clinton.oh.us/departments/HumanResources

You can locate all benefit information and forms on the website.
For personal assistance, please contact the representative or carrier listed below.

Medical: Anthem

Website: www.anthem.com

Medical Member Services 1.855.603.7982

Pharmacy Member Services: 1.833.930.1772
Pre-Certification: 1.866.643.7087

Mental Health & Substance Abuse: 1.866.643.7087
Coverage while Traveling: 1.800.810.2583
LiveHealthOnline (virtual visits): livehealthonline.com

Employee Assistance Program: ComPsych
Confidential Counseling, Financial Information, Legal
Support, Work-Life Solutions, Guidance Resources
Phone: 877.327.4452

Website: www.compsych.com
WeblD: EAPCEB

Flexible Spending Account: Chard Snyder
Phone: 800.982.7715

Website: http://chard-Snvder.com

Dental: Superior Dental Care

Phone: 800.762.3159

Website: www.superiordentalcare.com

Other; Dan Mayo, Broker — See Contact Info Below

Vision: VSP

Website: www.vsp.com
Other: Dan Mayo, Broker — See Contact Info Below

Life & Disability Insurance: AUL
Phone: 317.285.1877

Website: www.oneamerica.com
Other: Dan Mayo, Broker — See Contact Info Below

Cancer Insurance: Allstate
Dan Mayo, Broker — See Contact Info Below

Dan Mayo

Broker for Dental, Vision, Life, Disability & Cancer
Phone: 937.725.0445

Fax: 937.383.3424

Email: dbmayo7696@aol.com
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Wendy Eddlemon

937.383.1170

Clinton County Human Resources

Valorie Fawley

Eddlemon.wendy@clintoncountyohio.us  Fawley.valorie@clintoncountyohio.us

937.382.3784

While every effort has been made for accuracy in the content of this communication, in the event there is a discrepancy,

the Plan Document will prevail.

Wellness rates are provided to employees who take an active role in managing their health by completing the weliness
criteria for preferred rates the following year (lob work and physical). Rates for wellness and non-wellness are not
guaranteed to be the same from year to year, the county will receive its renewal in the fall and rates for each category
will be determined at that time. Those who complete the weliness criteria will receive more favorable rates. The
differential between the rates may stay the same or may change. Personal medical information including individual lab
results are protected by privacy laws and are not provided to the employer.



